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Rail Labor Welcomes Biden’s Announcement of Emergency Board
WASHINGTON – Greg Regan, President of the Transportation Trades Department (TTD) of the
AFL-CIO, released the following statement in response to President Joe Biden's announcement of
a Presidential Emergency Board (PEB), which will delay any freight rail work stoppage or strike
for 60 days. TTD is the nation's largest transportation labor federation and represents 37 labor
unions, including the 13 rail worker unions involved in the ongoing national contract negotiations:
"We commend President Biden for announcing a board of neutral arbitrators to investigate
and report its findings and recommendations to help both parties work toward a resolution.
“After nearly three years of bad faith negotiations by the railroads, it is sad but not
surprising that we arrived at this point in the bargaining process governed by the Railway
Labor Act.
“Our goal from the beginning of this process has been to deliver a contract that freight rail
workers could ratify, particularly as the railroads are raking in their highest-ever profits as
workloads and work hours have increased exponentially. Throughout this process, the
railroads have never made a contract proposal that these workers could reasonably accept.
PLACEHOLDER - INSERT EXCERPT FROM COORDINATED BARGAINING
COALITION STATEMENT WITH ATTRIBUTION (AND HYPERLINK IF AVAILABLE)
"Just as they have failed in their responsibility to provide reasonable freight service for their
customers and the American people, the railroads have also failed in their responsibility to
their workers in their greedy quest to become modern-day robber barons.
"The reality is that these frontline workers are pandemic heroes who move essential cargo
and goods through the supply chain, yet they have not received a pay raise in three years and
are risking their personal health and safety every day on the job.
"The time has come for the nation’s railroads to be held accountable for their actions, and
reconcile the long-term effects of their greed. The seven Class I railroads have raked in $146
billion in profits since 2015 while cutting 45,000 jobs in the same period.
“Quite simply, the facts are on our side and we look forward to the forthcoming
recommendations of the presidentially-appointed arbitrators.”
Background:
Upon the formation of the Presidential Emergency Board (PEB), the Railway Labor Act (RLA)
imposes a 30-day status quo period during which the Board will receive written submissions and
hold hearings, and the parties are not permitted to exercise self-help. The Board would be required
to issue its report within 30 days of its appointment. Once the Board issues its report, the RLA

mandates another 30-day cooling off period as the unions and the carriers attempt to negotiate an
agreement based on the PEB’s recommendations. If no agreement is reached at the end of that last
30-day period, then all restrictions on self-help are removed. Therefore, under the RLA, if a PEB
is created and no agreement is reached based on its recommendations, the parties could exercise
self-help in mid-September. Congress could take action at this point and mandate the Board’s
recommendations or extend the cooling-off period.
###
The 13 unions involved in the national rail labor contract negotiations are: the American Train
Dispatchers Association (ATDA); the Brotherhood of Locomotive Engineers and Trainmen /
Teamsters Rail Conference (BLET); the Brotherhood of Maintenance of Way Employees Division
(BMWED); the Brotherhood of Railroad Signalmen (BRS); the International Association of
Machinists (IAM); the International Brotherhood of Boilermakers (IBB); the National Conference
of Firemen & Oilers/SEIU (NCFO); the International Brotherhood of Electrical Workers (IBEW);
the Transport Workers Union of America (TWU); the Transportation Communications Union /
IAM (TCU), including TCU’s Brotherhood Railway Carmen Division (BRC); and the
Transportation Division and Mechanical Division of the International Association of Sheet Metal,
Air, Rail, and Transportation Workers (SMART–TD and SMART-MD, respectively).
Collectively, these Unions represent approximately 140,000 railroad workers covered by the
various organizations’ national agreements, and comprise 100% of the workforce who will be
impacted by this round of negotiations.

